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he September 11 tragedy has
resulted in employees being called
into active military duty from their

regular jobs. We would like to answer some
common questions that employees may be
asking concerning their benefits and reem-
ployment rights. The federal law that
addresses these issues is known as the
USERRA law.
Q.  What is USERRA?
A.  USERRA is the Uniformed Services
Employment and Reemployment Act of
1994.  It protects employees from discrim-
ination or reprisal for military service.
Under USERRA, all public and private
employers (no matter how small), must be

ready to:
Offer the option to purchase extended
health insurance coverage.
Provide those who leave for the military
with the same benefits that employees
on other types of leave receive.
Reemploy reservists returning from
active duty in their former jobs or
equivalent positions, if at all feasible.
Reinstate benefit coverage for return-
ing reservists with no waiting periods or
pre-existing condition exclusions.
Count the time of military service as
accrued seniority for job-related and
benefits purposes.
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t PMRS, we take your privacy seri-
ously.  We receive personal informa-
tion from you and your employer in

order to properly administer your pension
plan and your eventual retirement.

All of this information is kept in strictest
confidence and we do not sell names or pro-
vide addresses to telemarketers or other
such businesses. We do not share personal
information with anybody except as neces-
sary or permitted by law. The System
receives less than 10 requests for public
information a year from news media or
other individuals.

We strive to restrict access to your person-
al information to those PMRS staff and your
employer who need to know the informa-
tion to provide service. We maintain physi-
cal, electronic and procedural safeguards
that comply with federal standards to guard
your non-public personal information.

As part of providing you with pension
services, we may obtain information about
you from applications, forms and other
information that you or your employer pro-
vide to us, whether in writing, in person, by
telephone, electronically or by any other

means. This information may include your
name, address, employment information
and income. We may also obtain informa-
tion about you from your transactions with
us. This information may include your
account balance, payment history and
account usage.

The following is a non-exclusive list that
illustrates common examples of public and
non-public information:

Public Information- Active Member
Account balance
Retirement service
credited/amount and type
Current salary/salary history
Employing agency
Benefit applications

(subsequent to effective date)
Non-Public Information - Active Member

Address/telephone number
Correspondence
Beneficiary designation
Date of birth
Present value of account
Retirement estimates
Social Security number

Medical reports
Public Information- Retired Member

Monthly annuity, initial payment,       
refund, final settlement, or any other   
type of vouchered expenditure from the 
Retirement Fund
Beneficiary/designated survivor
(subsequent to member's death)
Option selected
Present value of account
Date of retirement
Credited pension service

Non-Public Information - Retired
Member

Address/telephone number
Social security number
Beneficiary/survivor designation prior to
member's death
Specific annuity calculations
Medical reports

Please call Linda Grier at 717-787-2065 or
800-622-7968 or email her at
lgrier@state.pa.us for a copy of PMRS
Policy Statement 99-2 "Availability of
Information to the Public."

Give pension accruals and individual
account allocations for the period an
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he Pennsylvania Municipal
Retirement Board and PMRS staff
would like to thank all of you who

participated in the PMRS pre-retirement
seminars held this fall in Brookville, New
Stanton, White Haven and Harrisburg. We
thought you might enjoy seeing some pho-
tographs taken at these events. The next
series of pre-retirement seminars is being
planned for Fall 2002. If you have com-
ments on the program, suggestions for
dates or locations, or would like additional
information, please contact PMRS at 800-
622-7968.

ne of the major presentations at
the October 18, 2001 PMRS Board
meeting was conducted by William

Reimert and Jill Stanulis from Milliman
USA. This firm was contracted by PMRS to
perform an independent actuarial audit of
The Segal Company's work for the System.
The purpose of the audit was to ensure
that The Segal Company was providing the
System with competent and reasonable
actuarial service. Actuaries calculate the
financial needs of a pension plan to ensure
the plan is adequately funded.
The audit was performed using a random
sample of members who were active partic-
ipants in the January 1, 1999 actuarial val-
uation and who retired during 2000.  The
overall assessment of the review is that all
major actuarial functions are being appro-
priately addressed. Milliman USA found
the actuarial procedures and practices of
The Segal Company to be of a high quali-

ty and in compliance with applicable actu-
arial standards.
Findings and recommendations included

the following:
Consideration should be given to using
an actuarial investment return assump-
tion that is higher than the regular
interest rate (currently 6.5%).
It would be useful to report to the
Board information concerning the
financially weakest municipal plans
participating in PMRS.
In preparing for the next actuarial sys-
tem-wide experience study, it was sug-
gested that The Segal Company:
Show actual to expected ratios reflect-
ing the new assumptions in addition to
such ratios based on the current
assumptions;
Review termination rates among active

members with 10 or more years of serv-
ice to determine if there is a significant
variation by age of
termination rates;
Separately analyze retirement rates
between active members in their first
year of retirement eligibility and active
members in subsequent years; and

Expand the analysis of salary growth
experience to determine the effect, if
any, of length of services on salary
growth rates.

Overall, Milliman USA commended The
Segal Company on performing the
System's actuarial services. Please call
Linda Grier at 717-787-2065 or 800-
622-7968 or email her at
lgrier@state.pa.us if you would like a
copy of the full report.
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he Pennsylvania Municipal
Retirement Board met on October
18, 2001. It was reported that in

2001, there have been 41 new enrollments,
43 plan upgrades, and five withdrawals.
This has been a record year for new plan
enrollments.

The Board heard a presentation by
Milliman USA, the company that per-
formed an independent actuarial audit of
The Segal Company's work for the System.
(See related article on Page 2.)

The financial markets reflected the
September 11 tragedy and the System's
money managers have tried to stem the
inevitable losses. The Board heard a brief-
ing concerning the System's existing invest-
ment policy. James Allen, PMRS Secretary
explained the Investment Guidelines had
not been reviewed in detail for several years.
It was staff's suggestion that they be re-

examined for the benefit of the new Board
members. Although Board action would not
be requested at this time, staff considered it
valuable to describe several possible
changes to the policy statement and to high-
light several issues that have arisen in recent
months. One of the major changes is to
switch the international equity bogey to the
Solomon Smith Barney Global Equity
Index. The Board will make a final decision
at the January 2002 Board meeting.

On September 26, 2001, Pennsylvania
State Treasurer Barbara Hafer issued a let-
ter to members of the National Association
of State Auditors, Comptrollers and
Treasurers (NASACT), of which she is the
president. In this letter, she urged her col-
leagues "to pledge their full support of
President Bush's efforts to wage financial
war against global terrorism." Specifically,
she requested that the flow of capital to ter-

rorists be cut by divesting of all investments
in businesses, financial institutions, and
governments who in any way support ter-
rorism. The Board agreed to whole-heart-
edly support this effort.

In other business, the Board approved
the proposed administrative budget for
2002 in the amount of $2,682,590, subject
to further approval by the General
Assembly.

The next meeting of the PMRS Board is
scheduled for January 24, 2002 in
Harrisburg.

Questions concerning PMRS or the
Board's activities can be addressed by calling
the Pennsylvania Municipal Retirement
System at 717-787-2065 or 800-622-7968 or
visiting the PMRS web site at
www.pmrs.state.pa.us 

employee was on military leave, includ-
ing the chance to qualify for retroactive
matching employer contributions.

Q.  Who does USERRA protect?
A.  USERRA protects employees who leave
for and return from any type of uniformed
service in the United States armed forces,
including the Coast Guard, the reserves of
any of the armed forces, the National
Guard or the Public Health Service.
Q.  Does it matter if service is voluntary or
involuntary?
A.  No.  The law applies whether the serv-
ice is voluntary or involuntary, or occurs
during peacetime or war.  It also applies to
active duty, active duty for training, initial
active duty for training, inactive duty train-
ing, full-time National Guard duty and
absence from employment for an examina-
tion to determine fitness for such duty.
Q.  What about reemployment?  What are
the employee's rights?
A.  USERRA reaffirms the "escalator prin-
ciple", which was established by a 1946
U.S. Supreme Court decision. This princi-
ple states that a returning veteran's senior-
ity, pay and benefits must be reinstated at
the level where they would have been if he
or she had not left for military service.

Reinstatement - an employee returning
from active duty service is entitle to
prompt reinstatement in the job in
which he or she would have been
employed but for military service.

Seniority - accrued seniority must be
credited as if the returning employee
had been continuously employed for
the duration of his or her military serv-
ice.
Accommodation - the employer must
make reasonable efforts to qualify the
veteran for the job, including making
accommodations for any service-con-
nected disability whether it is tempo-
rary or permanent.
Protection from Discharge - to ensure
that employees have sufficient time to
readjust to the requirements of their
former position or learn the require-
ments of a new one, USERRA protects
employees from discharge (other than
for just cause) for 180 days (if the peri-
od of active duty service was for more
than 30 but less than 181 days) or for 12
months (if the period of active duty
service exceeded 180 days).

Q.  So, what benefits must I provide if an
employee is returning from military serv-
ice?
A.  USERRA provides that a person return-
ing from eligible military service is entitled
to immediate reinstatement of his or her
health insurance coverage through the
civilian job. The employee must be rein-
stated to all disability and life insurance
benefits as if he or she had never left. For
vacation benefits, employers are required
to permit employees to draw on any
accrued vacation, annual or similar leave

with pay during their military leave.
Q.  And what about retirement benefits?
A.  There is a clearly established right to
vesting and benefit accruals under both
defined benefit and defined contribution
plans for veterans who are eligible for the
reemployment protections of USERRA.

Vesting - All retirement and deferred
compensation plans and all public sec-
tor plans must count qualified service
in the military as covered service for
vesting purposes.
Benefit Accrual - Under USERRA, a
returning veteran must be credited with
all benefit accruals under a defined
benefit plan and all employer contribu-
tions to a defined contribution plan as
if the veteran had not left civilian
employment.
Employee Contributions - If a pension
plan requires an employee to con-
tribute in order to receive a benefit
accrual, a returning veteran can be
required to pay the contributions that
would have been made during the peri-
od of military service before the plan is
required to provide benefit accrual for
such service.

Based on "What Employers Need to Know
about the Benefits and Reemployment Rights of
Reservists Called to Active Duty", The Segal
Company
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The Pennsylvania Municipal Retirement
Board and its staff welcome the following
pension plans that recently joined PMRS:

Northumberland County - Sunbury
Municipal Authority
Washington County - Buffalo Township

Allegheny County - Municipality of
Monroeville
Beaver County - Raccoon Township
Beaver County - Rochester Borough
Monroe County - Monroe County
Control Center

Congratulations to the following munic-
ipalities and authorities that recently
improved their plan benefits:

PMRS
Questions?? Comments!!

Email us at ra-staff@state.pa.us
Office Hours: Monday through

Friday 
7:45 A.M. - 4:15 P.M.

Notes & News is a quarterly publication of the
Pennsylvania Municipal Retirement System
(PMRS). It is printed in-house through the
Department of General Services. The
newsletter can be provided in alternate format
upon request. If you have any questions or
comments, please contact the Pennsylvania
Municipal Retirement System toll-free in PA
at 800-622-7968.

2000 - 2001 Comparative Cash Statements

Third Quarter 2001 Comparative Performance

January 1, 2001 September 30, 2001 % Change

Total Fund Balance at Cost $       918,356,529 $        912,005,304 (0.69%)
Total Fund Balance at Market 1,061,024,791 941,562,205 (11.26%)
Market-to-Cost Ratio 115.54% 103.24% (10.65%)
90-Day Treasury Bill Rate 5.73% 2.33% (59.34%)
Standard & Poor’s 500 Index 1,320 1,041 (21.16%)
Russell 2,000 Return 1,812 1,603 (11.51%)
Lehman Aggregate Bond Index 831 909 9.41%
Dow Jones Industrial Average 10,787 8,848 (17.98%)

01-01-01 to 09-30-01 01-01-00 to 09-30-00

1. Contributions $       20,808,904 $       17,969,594
2. Net Investment Related

Income (Dividends,
Realized Gains, Losses, Interest) 11,604,418 70,626,777

3. Value at Cost of
Investments Sold 664,692,287 630,188,320

1. Retirement & Disability Allowance 20,079,578 16,998,383
2. Refunds to Members & Municipalities 7,858,361 7,766,742
3. Investments Purchased,

Accrued Interest Purchased 666,972,157 689,217,792
4. Investment Management Expenses 1,686,365 2,274,645
5. Administrative Expenses 1,734,506 1,544,190

Kneeling (Left to right): Ben Hardison, Tim Brulia, Ben Mader, Ed Bechtel; Seated (left to right):
Roseanne Rizzo, Kim Gorse-Manfred; Sue Golembiewski, Joy Lewis, Diane Schwartz; Diane
Castner; First Row Standing (left to right): Toria Page, Lorain Payne, Sandy Gray, Christine
McCracken, Linda Grier, Janis Rhodes, Tina Eisenhart; Last Row Standing (left to right): Tom
Garrett, Mike Mortimer, Joe Gray, Jim Allen, Renny Witmer, Bob Eames, Bill McGill; Not pictured
are: Kathy Corradi, Kris Gobboney, Alissa Noe
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To help you plan your work schedule for the winter of 2002, the calendar below lists state aid
funding requirement due dates, dates when monies and reports are due at PMRS, approximate dates
of major PMRS mailings, and PMRS meetings of general interest.

December 31 - Legal deadline for payment of the 2001 Minimum Municipal Obligation (MMO) to
each pension plan

December 28, January 30, February 27, and March 28 - Retirement checks mailed from PMRS (next
to last business day of the month)

January 4-11 - Fourth quarter payroll reports mailed to member municipalities

January 7-11 - Year 2001 municipal bills mailed from PMRS

January 9-14 - AG-385 state pension aid certification and AG-490 ad hoc cost-of-living adjustment
(COLA) reimbursement forms for retired police and firefighters mailed to municipalities from the
Office of the Auditor General (Note:  In January, PMRS also mails lists of individuals who
received COLAs for your use in completing the AG-490 forms).

January 24 - Pennsylvania Municipal Retirement Board meeting

January 30 - Suggested deadline for paying Minimum Municipal Obligation (MMO) to prevent
possible actuarial loss from investment income

February 8 - Fourth quarter payroll reports due at PMRS

March 20 - 21 - Pennsylvania Municipal Retirement Board meeting

March 29 - Act 205 Report for pension plans due at the Public Employee Retirement Commission

March 31 - Deadline for filing state aid certification form (AG-385) with the Office of the Auditor
General to be eligible for state aid

April 1 - AG-490 and related forms due in the Auditor General's Office

April 1-5 - First quarter payroll reports and newsletters mailed from PMRS

Plan Ahead!

Pension Administration Seminars - PMRS plans to offer Pension Administration Seminars in late
Spring 2002 for municipal contact persons and municipal officials.  Other interested persons are also
welcome to attend.
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