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State Aid
PMRS Answers Your Questions

Before you know it, state aid season will once again be upon 
us. As important as it is to receive these funds, it is equally 

important that this additional funding is properly reported. 
Th is article contains answers to the most popular questions 
that PMRS has received in regards to State Aid. We hope 
this information provides you with a better understanding 
of various state requirements and aids you in your quest 
to document your municipality’s retirement funding. 

What is General Municipal Pension System State Aid?

State Aid is a program to aid municipalities in funding their 
pension plans and is generated from proceeds of the insurance 
premium tax on foreign casualty insurance companies. Only 
cities, boroughs, and townships are eligible to receive state 
aid; authorities and counties are not eligible. Th e pension plan 
must also be established and funded by the municipality for 
three calendar years before becoming eligible for state aid.
 

(See Your Employees’..., Page 2)

(See State Aid, Page 3)
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Pennsylvania is known for its beauty 
and scenic wilderness. In fact, in 
1724, a German emmigrant described 
Pennsylvania as a “very good and blessed 
land and must be called...an earthly 
paradise.” We heartily agree and therefore 
would like to highlight the beauty this 
Commonwealth has to off er. 

Th erefore, every issue will feature pictures 
taken in Pennsylvania.  Th e above photos 
are of the elk in Benezette, Elk County. If 
you have an idea for a photo for a future 
issue, please let us know.  We would love 
to hear from you.

Your Employees’ PMRS Benefi ts
Helping Th em Retire With Dignity

IIn the fast-paced world we seem to 
experience today, the thought of 

retirement is oft en relegated to the 
back, wayyyyback burner.  For your 
employees who have recently begun 
public employment, the variety of payroll 
deductions for taxes, healt h insurance, 
retirement plans along with other 
voluntary deductions can really shrink 
what these new employees thought they 
would be getting in take-home pay.  For 
your established mid-career employees, 
now with growing families and family 
fi nancial obligations such as child care 
and future college tuition, retirement 
can oft en be forgotten or pushed down 
the priority list for many years.  Oft en, 
it is about the ages of 35 to 45, the “R” 
word begins to creep back into your 
employee’s personal fi nancial equation:

• What retirement do I have with 
my employer; is it a pension or a 
401(k)? (Not realizing it can be 
other retirement plan types such as 

a cash balance plan, a 401(a) money 
purchase plan or a 457(b) deferred 
compensation plan or a combination 
of multiple plans!)

• What type of benefi ts will I get from 
my previous employers?

• What do I pay now toward my 
retirement?  Do I have any type of 
retirement account balance with my 
current employer?

• When can I retire?
• What amount of retirement benefi t 

can I expect if I retire at the earliest 
possible time?

• Do I still get my health insurance 
with my employer?

• Is my retirement benefi t aff ected by 
my Social Security benefi ts?

It is at this point in their career and 
family cycles that your employee realizes 
they have more questions than answers.  
Maybe the employee comes to you as 
the employer representative to inquire; 

THE Spotlight ................................1

SpotlightSpotlight
THE



maybe they go to the internet to research; 
maybe they seek guidance from a fellow 
employee that has a reputation of 
“knowing” about the retirement plan; 
or maybe their head starts to hurt too 
much and decides 
to forget about it for 
another few years.

If employees decide 
to wait another few 
years to tackle the 
retirement puzzle, 
it may be when 
other obligations 
have been reduced.  
At this point, 
actual retirement 
may not yet be 
clearly visual but a 
picture is forming 
for them.  Th ey 
become serious 
about the subject; 
excited because it is on the horizon and 
frightened because they do not know 
if or when it will truly be fi nancially 
possible. 

Whenever the “aha” moment occurs, 
you, as the employer, and PMRS, as 
your retirement plan partner, need to be 
ready to help your employees.  

First, while no one expects you to be a 
retirement plan expert, make a strong 
eff ort to understand the basics of your 
employer’s retirement plans.  If you 
are a primary contact with employees 
for their benefi ts, they will look to you 
as the fi rst source of assistance.  Know 
who to contact at PMRS (and your 
other retirement plans) for help with 
questions or issues.

Second, If an employee is seriously 
thinking of retiring, encourage them to 
contact PMRS Retirement Counselor, 
Heather Seilhamer, to help them clearly 
understand their PMRS benefi t options 
and to help the employee identify other 
common issues facing retirees of which 
they may not be aware.  

(Your Employees’..., cont.)

Th ird, appreciate the long-term cycle 
of retirement and the diff erent stage in 
which each employee may be in that 
cycle.  Over the past 30 years, retirement 
has gotten more complex:  from the 

“when do I want 
to retire” era to the 
“when can I aff ord 
to retire” dilemma.  
Th eir retirement 
decisions can be 
stressful.

Finally, we all need 
to recognize that 
most employees 
have simple and 
modest retirement 
goals:  to exit the 
workforce with 
dignity and enter 
the next phase of life 
having a reasonable 
standard of living.  

All of us should do our part to make 
those goals a reality.  

Stephen W. Vaughn,
PMRS Secretary

The PMRS Top 14 List                           
(plans with most members)

Allentown City ......................... 798
Adams County ......................... 765
Bethlehem City  ....................... 632
Harrisburg City (Plan B)......... 326
Jeff erson County ...................... 264
Harrisburg City Fire (Plan B) . 200
Easton City ............................... 182
Monroeville Municipality ....... 180
Lehigh County Authority ....... 159
Bucks County Water & Sewer
Authority ................................... 153
Pottstown Borough .................. 138
Tredyff rin Township ................ 118
Upper Moreland Township .... 108
Whitehall Township ................ 100

PMRS Reaches 
New Milestone!

In his presentation to the PMRS 
Board of Directors on July 24, 2014, 
Investment Consultant Richard Dahab 
informed them the  PMRS portfolio, as 
of June 30,  currently stands at $2.022 
billion.  

Mr. Dahab said ““I am very pleased 
that PMRS assets have grown to over 
two billion dollars thanks to solid 
investment strategies and consistent 
funding policies of the board and with 
the help of strong performances by our 
investment managers.” 
On June 30, the allocation of assets was 
as follows:
Domestic Large Cap ..............25.6%
Domestic Small Cap ..............15.9%
Total Domestic Equity ....... 41.4%
Int. Developed Markets ........15.3%
Int. Emerging Markets ..........15.3%
Total International Equity . 26.4%
Total Equity ....................... 67.8%
Real Estate ......................... 15.3%
Fixed Income ..................... 14.6%
Cash and Equivalents .......... 2.2%
In the second quarter of 2014, the total 
portfolio gained 3.3%, which ranked in 
the 74th percentile of the Public Fund 
universe. Over the trailing twelve-
month period, the portfolio returned 
18.5%, which ranked in the 16th 
percentile. Since 2004, the portfolio 
returned 7.4% per annum and ranked 
in the 37th percentile.

According to William Dahab of Dahab 
Associates, “Th e PMRS Board has done 
a superb job of focusing on how best to 
achieve its goals and meet the needs of 
its constituents. It is a testament to the 
discipline and sensibilities behind its 
investment decisions that has brought 
PMRS to this milestone and will benefi t 
it for years to come.”

Be Ready to Help Your 
Employee With Their 
Retirement Plan Questions
• Be sure to have up-to-date 

Retirement Plan Summaries 
for both your PMRS and non-
PMRS plans.

• Keep employee benefi t 
statements in personnel fi les for 
easy  reference.

• Encourage employees to contact 
PMRS with individual questions 
you cannot answer.

• Publicize PMRS employee 
workshops, and encourage 
employee attendence
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August 1 marked Donna Miller’s 
last day with the Pennsylvania 

Municipal Retirement System.  Aft er 
twelve years with 
the agency and 
four and a half of 
them as the Chief 
of the Accounting 
Division, Donna is 
embarking on two 
new roles in life; retired Commonwealth 
employee and a doting grandma.

During her tenure with PMRS, Donna 
was instrumental in overseeing the 
membership and municipal accounts 
that now have an asset value of over 

$2 billion.  However, Donna is most 
proud of her Accounting Division staff . 
She considers them “accomplished 
professionals” and has no qualms with 
leaving the accounting division in their 
capable hands. According to Donna, 
“they will continue to provide PMRS’ 
sponsors and members with the same 
exceptional service.” 

We also bid a fond farewell to Ginger 
Bates (now Culpepper) 
who recently got 
married and is moving 
to Florida with her 
new husband. Ginger 
was with PMRS since 

October of 2011 and was one of the 
pleasant voices who greeted each caller.  
Her last day was also August 1.

Taking Ginger’s place will be Heather 
Gebhart. Heather had actually worked 
for PMRS from 2008 until 2011. Aft er 
leaving to get married 
and have her beautiful 
daughter Madison, she 
was anxious to come  
back and work for 
PMRS once again and 
help its members.  Her 
fi rst day back was August 4.

We wish all three much success in life.

State Aid, cont.)

When should the municipality expect 
to receive state aid?

State aid is distributed annually to each 
eligible recipient no later than the fi rst 
business day occurring in the month of 
October. 

What should the municipality do with 
the State Aid check?

Th e State Aid must be deposited into a 
Pension Plan within 30 days of receipt. 
PMRS requires that the municipality 
deposit the check into a checking account 
and proceed as follows:

Defi ned Benefi t Plans

Defi ned Benefi t Plans use State Aid to pay 
the plan’s MMO (Bill). If the State Aid is 
more than the MMO, the total State Aid 
amount must be forwarded to PMRS to 
be deposited into the pension plan.  If 
the State Aid is less than the MMO, the 
balance of the MMO must be paid with 
Municipal Funds. Although the State Aid 
must be deposited into a Pension Plan 
within 30 days of receipt, the balance of 
the MMO is not due until December 31. 
To ensure accuracy, please complete a 
Revenue Transmittal Form (PMRB-20) 
to provide PMRS with a breakdown of 
the State Aid and Municipal Funds.

If the MMO has already been paid, the 
municipality may reimburse its General 
Fund for any amount already spent. 
Please notify PMRS in writing of the 
amount reimbursed to the Municipal or 
General Fund. If the State Aid received 
is more than the paid MMO, the balance 
must be deposited into a Pension Plan 
within 30 days of receipt accompanied 
by a PMRS Revenue Transmittal Form 
(PMRB-20).

Cash Balance Plans

Cash Balance Plans must total all expenses 
for the current year that were previously 
remitted to PMRS. Th is includes the 
Annual Bill for Administration Costs, 
Municipal for Member Contributions, 
and New Enrollment Fees. Th e 
municipality may reimburse its General 
Fund for any amount already spent. 
Please inform PMRS in writing of the 
amount of State Aid used to reimburse 
the General Fund for paid expenses. If the 
State Aid received is more than the total 
expenses, the balance must be remitted to 
PMRS accompanied by a PMRS Revenue 
Transmittal Form (PMRB-20). Th is 
amount must be used as a credit against 
the municipality’s obligations for the 
remainder of the year. Any excess State 
Aid not used for current year expenses 
must be returned to the Auditor General’s 
Offi  ce.

Municipalities with more than one 
pension plan

State Aid may be allocated among the 
plans at the discretion of the municipality.  
Please inform PMRS of the amount of State 
Aid received or allocated to each pension 
plan. Below is a sample memo to PMRS:

Amount of State
 Aid received                                $9999.99
Reimburse General Fund
Plan A                                            -1111.11 
Reimburse General Aid
Plan B                                             -2222.22

Remaining State Aid                   $6666.66

Allocated State Aid to
Plan A                                            $3333.33
Allocated State Aid to
Plan B                                             $3333.33

Total State Aid to PMRS             $6666.66

While this review of State Aid may not 
answer all of your questions, we hope 
that you’ll fi nd it a useful tool in the 
years to come. Should you have any 
questions that were not addressed in this 
issue, please do not hesitate to contact 
the Accounting Division at PMRS. We 
welcome the opportunity to provide you 
with assistance. 

Staff  Updates
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Calendar of Events
July 4 
Holiday: Independence Day (Offi  ce Closed)
July 11 
Pennsylvania Municipal Retirement Board Meeting.
July 30 
Retiree checks mailed from PMRS. (Directly deposited pension payments deposited to retirees’ accounts on July 31.
August 23
Reimbursement by Auditor General’s Department to municipalities for ad hoc payments that were made to eligible retired 
fi refi ghters and police offi  cers in the previous year. 
August 23 (Date is approximate)
Minimum Municipal Obligation (MMO) worksheets used to calculate the plan’s fi nancial requirement for the next year mailed 
from PMRS.
Note: Th is form needs to be completed by the plan’s chief administrative offi  cer and submitted to the governing body by Sep-
tember 30. Th e MMO form also must be returned to PMRS by the fi rst week in October. Each plan’s MMO becomes a part of 
the municipal budget process for the upcoming year.
August 29 
Retiree checks mailed from PMRS. (Directly deposited pension payments deposited to retirees’ accounts on August 30.
September 2 
Holiday: Labor Day (Offi  ce Closed)
September 19 
Pennsylvania Municipal Retirement Board Meeting.
September 20 
Quarterly Reports for the 3rd Quarter mailed to municipalities.
September 27 (Date is approximate)
Annual state pension aid payments sent to municipalities by the Auditor General’s Department; must be deposited into your 
pension plan(s) within 30 days of receipt.
September 27 
Retiree checks mailed from PMRS. (Directly deposited pension payments deposited to retirees’ accounts on September 28.

Calendar of EventsCalendar of Events
October 10 
Deadline to send completed and signed MMO form to PMRS.
October 13 
Holiday: Columbus Day (Offi  ce Closed)
October 18
Pre-retirement seminar in Clarion
October 24
Deadline to deposit State Aid into your pension plan(s). Notify PMRS of the amount of State Aid received and allocated to 
your pension plan(s).
October 30
Retiree checks mailed from PMRS. (Directly deposited pension payments deposited to retirees’ accounts on October 31.)
November 11
Holiday: Veterans Day (Offi  ce Closed)
November 15
Pre-retirement seminar in Harrisburg
November 20 
Pennsylvania Municipal Retirement Board Meeting.
November 25
 Retiree checks mailed from PMRS. (Directly deposited pension payments deposited to retirees’ accounts on November 26.)
November 27 & 28 
Holiday: Th anksgiving (Offi  ce Closed)
December 22 
Quarterly Reports for the 4th Quarter mailed to municipalities.
December 25 
Holiday: Christmas (Offi  ce Closed)
December 24
PMRS deadline for municipalities to pay current year MMO to insure the payment is properly credited to plan’s account for 
current year. Th e legal deadline for payment is December 31.
December 30 
Retiree checks mailed from PMRS. (Directly deposited pension payments deposited to retirees’ accounts on December 31.)
January 1
Holiday: New Year’s Day (Offi  ce Closed)

PMRS Receives National Recognition

Institutional Investor subsidiary, iiSEARCHES, a web-based service for institutional investors, recently awarded the 
Pennsylvania Municipal Retirement System (PMRS) the 2014 Public Pension Plan Award for Excellence in the small size 

retirement plan category (less than $3 billion in total assets).  Th e iiSEARCHES Public Pension Plan Awards for Excellence 
recognize the public pension plans that have excelled in their investment strategy, implementation and performance during 
the 2013 year. 

According to PMRS Secretary Steve Vaughn, this Award recognizes the dedication of the PMRS Board to create and maintain 
a long-term perspective and a consistent review process to invest the assets entrusted to them.  While not every year will 
result in such solid investment performance as that achieved in 2013, our long-term success will be enhanced by PMRS’ 
comprehensive investment strategy and implementation.  

4 ...............................THE Spotlight

www.pmrs.state.pa.us
E-MAIL:  ra-staff @pa.gov

OFFICE HOURS:  Monday thru Friday 7:45 a.m. to 4:15 p.m.
EDITORIAL BOARD:  Sean Christine, Wanita Campbell, Heather Seilhamer, Tonna Hoot, and Anthony Pinto

EDITOR:  Tom Garrett



   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
We talk to members every day who find the number of annuity 

options for their pension to be overwhelming.   On the one hand, 

having so many choices can be confusing.  But on the other 

hand, having these options allows you to choose the annuity 

that’s right for you and your family. Here, we’ll briefly cover the 

various annuity options available to you at retirement and walk 

through some of the basic differences. 

As we review the different options you might have available, you 

can think of making this decision along a spectrum.  On one end 

of the spectrum, you have the single life annuity that provides the 

highest amount of monthly income to you every month; however, 

it will most likely provide nothing to your beneficiaries upon your 

death.  On the other end of the spectrum, you can select the 

Option II, which will continue paying 100% of your pension to 

your joint annuitant, but will significantly decrease your monthly 

payment throughout your retirement. 

SINGLE LIFE ANNUITY. The Single Life Annuity is the 

maximum benefit payable, and you’ll get this amount for as long 

as you live.  Once you pass away, your monthly pension stops.  

The only death benefit available is the remaining contributions 

and interest that were not paid out in your monthly payments.  

Your beneficiary (or estate) would receive a lump sum payment 

for the remaining amount.   

OPTION I.  Option I guarantees a death benefit of more than just 

your contributions and interest like the Single Life Annuity.  It also 

guarantees the present value of your account, which is defined 

as the amount needed by the plan to pay for your benefit 

throughout your expected life.  In essence, it’s the price tag of 

your pension and includes both your personal contributions and 

interest and your employer’s contributions.  Similar in nature to 

the single life annuity where each payment you receive reduces 

your balance of contributions and interest, every pension 

payment you receive under Option I reduces the Present Value 

until it reaches $0.  Once you have exhausted all of the present 

value from your pension payments received, which typically takes 

about 10 to 12 years, your beneficiaries will receive nothing at 

your death.   

In order to provide the extra guarantee of insuring your present 

value (which acts much like a “Decreasing Term Life Insurance” 

policy), your normal monthly benefit will be reduced from that of a 

Single Life Annuity.  The amount of the reduction depends on 

your age and the PMRS actuarial assumptions in effect at the 

time of your retirement.  Based on current assumptions, the 

Option 1 reduction would be approximately 5.5% at age 62.  For 

example, if your Single Life Annuity benefit was $1,000 per 

month at age 62, the Option 1 monthly benefit would be 

approximately $945. 

OPTION II.  This is what we call a “100% Joint Survivor Annuity”.  

Basically, what that means is that you’ll receive a benefit for your 

life and when you die, your joint annuitant will receive the same 

amount for the rest of his or her life.  Your monthly benefit though 

will be less than the Single Life Annuity and Option I because 

more money is needed by the plan to pay for two life annuities.    

The amount of the reduction in your monthly benefit for Option II 

depends on actuarial assumptions as well as the age of your joint 

annuitant at the time of your retirement.  Because the benefit is 

being guaranteed for both your lifetime AND the lifetime of your 

joint annuitant, the younger your joint annuitant is, the more your 

benefit will be reduced.   

Something important to note is that the survivor annuitant you 

select  at the  time of  

your  retirement  may  

NOT    be    changed,  

even if that individual  

predeceases       you  

after… (Continued)
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“Option” continued… 

you retire. 

Based on current assumptions, the reduction for a member who 

retires at age 62 with a joint annuitant of the same age would be 

approximately 15%.  Therefore, if your Single Life Annuity benefit 

was $1,000 per month, it would be reduced to approximately $850 

per month under Option II.  However, if you retire at age 62 and 

name a Joint Annuitant who is 20 years younger, your reduction 

would be approximately 28%, meaning your monthly benefit would 

be reduced to $720. 

OPTION III.   This is similar to the Option II in that you select a joint 

annuitant to receive a payment for the rest of his or her life after 

you die, but your joint annuitant only receives 50% of what you 

were receiving instead of 100%.  Because the plan doesn’t have to 

provide for a 100% survivor annuity, the reduction in your pension 

will be less than that of Option II. At your death, your joint annuitant 

will continue to receive a payment for the rest of his or her life.   

The   amount  of   the  reduction   in  your  monthly  benefit  for  

Option  III depends on the PMRS actuarial assumptions in effect as 

well as the age of your   joint  annuitant  at   the   time  of  your 

retirement. Since the benefit is being guaranteed for both your 

lifetime AND the lifetime of your joint annuitant, the younger your 

joint annuitant is, the more your monthly benefit will be reduced.  

Based on current assumptions, the Option III reduction for a 

member who retires at age 62 with a joint annuitant of the same 

age would be approximately 8%.  Therefore, if your Single Life 

Annuity benefit would be $1,000 per month, it would be reduced to 

approximately $920 per month under Option III.  However, if you 

retire at age 62 and name a Joint Annuitant who is 20 years 

younger, your reduction would be approximately 16%, meaning 

your monthly benefit would be reduced to $840. 

As with Option II, it’s important to remember the joint annuitant that 

you select at the time of your retirement may NOT be changed, 

even if that individual predeceases you after you retire. 

OPTION IV.  All plans have the options of Single Life Annuity, 

Option I, Option II, and Option III; but, some plans also allow for 

Option IV.  

Option IV is not an option entirely by itself.  It can actually be 

considered an additional condition to one of the options we’ve 

already discussed.  For example, when you go to retire and want to 

use option IV, you would select Option IV AND either Single Life 

Annuity, Option I, Option II, or Option III.   

So what is Option IV?  In plans that have this option available, 

selecting Option IV simply allows you to withdraw (in one lump 

sum) your employee contributions and your regular interest at the 

time of retirement in addition to one of the payment options we 

previously discussed.   

The tradeoff of taking the lump sum out instead of keeping it in your 

pension is that your monthly payment will be proportionally reduced 

by the percentage that your Option IV payout represents of the total 

present value of your benefit.  As an example, if the total present 

value of your benefit is $100,000 and your Option IV lump-sum 

withdrawal is $20,000, then your Single Life Annuity benefit after 

Option IV would be 80% of the Single Life Annuity benefit without 

Option IV.  The reduced monthly benefit is paid to you for your 

lifetime based on whatever primary benefit option you select.▀ 

 

Pre-Retirement Seminar 

Saturday, October 18, 2014 
The Holiday Inn Clarion 

45 Holiday Inn Road 
Clarion, PA 16214 
9:00am to 12:00pm 

 
 
This will be the fourth in a series of quarterly 
seminars that will be scheduled throughout the 
Commonwealth to help employees who are 
members of the PA Municipal Retirement System 
nearing retirement better understand their 
pensions.  This seminar will cover an overview of 
the pension system, annuity options, and 
additional considerations to help the member plan 
for retirement.  Ideal for anyone considering 
retirement in the next five years, these seminars 
will help members make better informed decisions 
concerning their financial security.   
 
There is no cost to attend this seminar, but 
seating is limited to the first 100 members who 
register.  Registration forms are available online 
at www.pmrs.state.pa.us.  The PMRS contact at 
each municipality has also been provided a copy 
of the form.  Please note that future seminars will 
be available in an area near you, announced with 
the quarterly mailing of the PMRB-21 to your 
employer and posted on the PMRS website. 
 

 
 

Member Stats at a Glance 
 

Active Members:  9,072 
Vested Members:  977 
Retired Members:  4,549 
Retired (Survivors): 558 
Retired (Disability): 90 
 
Total Members:  15,246 
 
 
 

Frequently Asked Question 

 

“I am retiring and I would like to choose an 

annuity option with a Joint Annuitant.  What 

proof of age do I need to give to PMRS for 

this person?” 

 

The following list of documents will be 

accepted as documentation of proof of an 

individual’s date of birth in the following 

order of preference: 

 

1. Birth certificate; 

2. Baptismal certificate showing the date of 

birth; 

3. Selective Service record; 

4. Armed forces discharge papers;  

5. Passport; 

6. Pennsylvania Department of 

Transportation-issued photo ID  

7. Military ID (DD Form 2) or its equivalent; 

8. School records; 

9. Naturalization record; 

10. Alien registration record; or  

11. Other records as may be submitted by 

the member, which are acceptable to the 

Board. 

 

 

 

   

 

The PMRS 
Membership 

Services Team 

Division Chief 

Sean E. Christine, CFP® 
Oversees division staff, processes 
monthly payroll for retirees, and 
produces 1099-Rs 

 

Retirement Counselor 

Heather Seilhamer  
Counsels members approaching 
retirement on the various options 
available to them 

 

Retirement Technicians 
Complete benefit estimates and 
handle the majority of 
administrative changes for 
members 

Becky Lynam 
-Technician Supervisor 

Lorain Payne 
-Townships 

-Regionals 

Diane Reisinger 
-Boroughs 

-Counties 

Bryant Taylor 
-Cities 

-Municipal Authorities 

 

Benefits Specialist 

Beth Malone 
Handles complex issues such as 
disabilities and Domestic 
Relations Orders 

 

Auditor 

Lisa Greene 
Reviews all pending calculations 

of retirement benefits that relate to 

members 

 

Contact Us... 
Hours 

Mon – Fri. 
7:45am-4:15pm 

 
Physical Address 
Eastgate Center 
1010 N 7

th
 Street 

Suite 301 
Harrisburg, PA 17102 

 
Mailing Address 

PO Box 1165 
Harrisburg, PA 17108-1165 

 
Phone 

(717) 787-2065 or 
(800) 622-7968 

 
Fax 

(717) 783-8363 
 

Internet 
www.pmrs.state.pa.us 

 

http://www.pmrs.state.pa.us/

