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On January 29, the Pennsylvania Municipal Retirement 
System Board met for the fi rst of its six meetings for 2015. 

At the start of the meeting, Paul Corbin, a Jeff erson County 
Commissioner, was re-elected to his second term as Board 
Chairman.  Barry Sherman, a police offi  cer from Middlesex 
Township in Cumberland County was re-elected as Vice 
Chairman.

Mr. Corbin recently shared his views on his fi rst year in offi  ce 
and what is on the agenda for 2015.  “I can honestly say that 
my fi rst year as PMRS Board Chairman has been one of the 
highlights of my public sector career,” he says and points to the 

work the Board has done to ensure PMRS 
continues to meet its mandate of being a 
sound and cost-eff ective pension plan. He 
commends the distinguished group of men 
and women on the Board who he feels has 
the best interest of the members in mind.  
He noted “they work tirelessly to improve 
PMRS and it is an honor to work with them.”

He went on to comment that an added challenge in 2014 was 
replacing someone who was basically irreplaceable. “We were 
lucky to have James Allen as Secretary for 30 years and he 
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Spring is the season of rebirth. It blossoms 
at the Philadelphia Flower Show, blooms 
in the Amish countryside, and unfolds at 
produce stands throughout the Valleys 
of the Susquehanna. As winter warms 
into the season of rebirth, maple syrup 
begins to fl ow in Northwest PA while 
Philadelphia and Pittsburgh celebrate the 
opening day of baseball, and shops across 
PA prop open their doors. Meanwhile, 
anglers plunge into Pennsylvania’s 
streams and rivers in hopes of catching 
that prize trout. Mountain bikers get out 
and explore the rail trails and oenophiles 
sip and savor Pennsylvania’s fl avor on a 
winery tour.  Th is spring, enjoy all PA has 
to off er. 

GASB 67 & 68 (Part 2)
PMRS’ Implementation for 2015

The time for GASB 67 is now. For 
PMRS’ plan year 2014, ending 

December 31, PMRS will be providing the 
expanded information required by GASB 
67 as part of its 2014 Comprehensive 
Annual Financial Report (CAFR).  Th e 
2014 PMRS CAFR will be fi nalized in 
June 2015 and posted on our website at 
that time.

As I stated in our Winter Spotlight issue, 
I would continue highlighting additional 
reporting enhancements that will be in 
the new GASB 67 information.  First up 
are the actuarial assumptions

Actuarial Assumptions

Actuarial assumptions are used in all 
pension plans to provide a long-term, 
consistent set of parameters to estimate 
or project the assets and liabilities of plans 
in order to allocate the plan’s cost over the 
expected lives of the plan’s participants.  
Th ese assumptions are derived from 
a variety of sources.  With regard to 

estimating plan liabilities, actuaries will 
oft en combine large national data with 
the actual experiences of the plan.  PMRS 
has traditionally conducted experience 
studies of the plans in its system every 4 
to 5 years.  PMRS actuaries are fi nalizing 
the latest study based on information 
from the years 2007 through 2013.  Th e 
report is expected to be submitted to the 
PMRS Board of Trustees at its May 2015 
meeting.  Two assumptions in particular 
have a signifi cant impact on each plan’s 
long term costs.

Life Expectancy Assumption

It is anticipated that among the most 
signifi cant fi ndings from the study 
will be the continuing increase in life 
expectancy among plan retirees.  If this 
increase has in fact occurred, it is likely 
that the actuaries will recommend a 
corresponding increase in the plan life 
expectancy assumptions.  If accepted by 
the Board, the life expectancy assumption 
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change will increase the plan’s liabilities, 
and PMRS plans will likely see a cost 
increase in 2017.

Rate of Return/Discount Rate 
Assumption

While many assumptions can 
signifi cantly impact a plan’s costs, 
the rate of return assumption oft en 
generates the most controversy… and 
oft en the most misunderstanding.  
GASB 67 has enhanced the reporting of 
this assumption in two signifi cant ways:  
(1) a more detailed explanation of the 
investment components is required and 
(2) each municipality’s independent 
auditor will now be required to include 
the reasonableness of this and other 
actuarial assumptions in their audit 
opinion.  Compliance with the more 
detailed explanation requirement will be 
met by identifying the asset classes used 
by PMRS along with the Board’s target 
asset allocation for each asset class.  
Each of these asset classes and target 
allocations will also identify an expected 
long-term rate of return.  By identifying 
assumed rates of return for each asset 
class and combining those assumed 
returns with the target asset allocations, 
interested parties reading the fi nancial 
statement can verify the reasonableness 
of the single rate of return assumption.  
By having the “sum of the parts”, the 
single rate of return assumption should 
be reasonably related to its components.  

PMRS’ investment consultant has 
completed an asset allocation study 
and will be presenting it to the Board 
at its March meeting.  It is anticipated 
that no changes to the current 5.5% 
annual rate of return assumption will be 
recommended nor will there likely be 
any recommendations to signifi cantly 
alter the current PMRS target asset 
allocations.  

GASB 68

For virtually all of PMRS’ plans, 
GASB 68 information is required to 
be initially included in their fi nancial 
statements for their fi scal year ending 
December 31, 2015.  For a small 

(GASB..., cont.)

number of PMRS authority sponsored 
plans, their fi scal year-end ranges from 
June 30 to November 30.  Th ese plans 
will be provided their initial GASB 68 
information during Fall of 2015.  For all 
of our plans that have a December 31 
fi scal year end, their GASB 68 reports 
will be available in the Spring of 2016.  

We will have more on GASB 68 in the 
July 2015 issue of Th e Spotlight.

Stephen W. Vaughn,                                                             
PMRS Secretary

PMRS Saw Solid 
Investment 

Returns in 2014
While PMRS could not duplicate 

the 19.4% return it saw in 2013, 
it still posted a solid return in 2014 
which is good news for our members.
According to Richard Dahab, the PMRS 
Investment Consultant, the fund saw 
a return of 5.7% for 2014.  Mr. Dahab 
informed the Board at their January 
meeting that “diversifi cation was not 
their friend in 2014 and while the 
strengthening U.S. economy combined 
with declining oil prices produced 
excellent returns (for PMRS) for large 
capitalization domestic stocks, smaller 
stocks, energy issues and international 
issues did not fare as well.”

Despite economic malaise in Europe 
and Japan, the Ebola crisis, and Russian 
intransigence, the United States 
economy had a number of bright spots 
in 2014. Most notably were the falling 
oil and gas prices that put extra funds in 
the hands of the American consumer. 
Th e eff ect of the drop in gasoline prices 
equated to better than a $1,200 tax cut 
for the average American. Th is was 
the strongest economic stimulus since 
2009.

Furthermore, the U.S. economy 
expanded at its fastest rate since 1999, 
unemployment fell from 6.7% to 
5.6%, consumer confi dence rose while 
infl ation remained low.

In the PMRS portfolio, the big winner 
was large cap equity with a return of 
13.4%. Th is was only 0.3% less than the 
benchmark of 13.7%. Small cap equity 
did not do as well, posting a return 
of 5.1%, however, that exceeded the 
benchmark of 4.9%. 

On the downside were the international 
investments.  International equity saw 
a return of -5.1% which was 1.2% less 
than the benchmark. Emerging markets 
equity saw a return of -2.7%, 3.3% less 
than its benchmark.

As anticipated, real estate (both property 
and timber land) began to bounce 
back as world demand for timber and 
housing returned. Real estate posted a 
return of 10.5%, which was 1.3% less 
than the benchmark. Th is bodes well for 
PMRS due to some recent acquisitions 
of housing units and additional timber 
land.

Finally, fi xed income returned 6.0%, 
equal to the benchmark.

As of December 31, 2014, the 
Pennsylvania Municipal Retirement 
System was valued at $2.048 billion.

Th e Board  heard a full presentation 
from all the money managers at the 
two-day investment performance 
review meeting held March 18 & 19 in 
Harrisburg.

Large Cap Equity  26.6%
Small Cap Equity  16.0%
International Equity 13.5%
Emerging Markets  10.1%
Real Estate  16.1%
Fixed Income  14.7%
Cash     2.7%

Total Portfolio  100.0%
Total Value              $2,047,964,029

Asset Allocation
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guided PMRS through its tremendous 
growth and built quite a legacy. Replacing 
him posed a challenge.”  

But he went on to say that the Board met 
the challenge when they brought Stephen 
Vaughn onboard to take over the helm. 
“Steve brings a wealth of experience and 
new ideas to PMRS” Mr. Corbin states, 
“and will do as former Secretary Allen 
encouraged him to, make it (PMRS) 
better.”

“Another highlight for me in 2014 was 
seeing the PMRS portfolio reach the 
$2 billion level” Mr. Corbin said.  He 
attributed this milestone to the work 
of Mr. Allen, Investment Consultant 
Richard Dahab and the Board who have 
been diligent in monitoring investment 
performance and helping to attain the 
proper asset allocation.

“With new leadership, an improving 
economy and an unparalleled track 
record, I am looking forward to 2015,” 
Chairman Corbin emphasizes.  Th e next 
milestone will be the 1,000th plan to join 
PMRS.  “We have come a long way in a 
little over 40 years.” 

2015 sees new challenges, but also new 
opportunities for PMRS. “We are going 
to take advantage of new technology to 
provide greater customer service to our 
members” he adds; and notes this can 
include online retirement tutorials and 
improvements in CPAS, the agency’s 
pension soft ware, to be able to provide 
more timely and relevant information to 
its members. “We also hope to implement 
more online surveys to better gauge how 
we are doing.”

“We are excited about more interaction 
with our members” and notes the 

success of the pre-retirement seminars 
and hopefully in time, even seminars 
for our municipal contacts. “Th ese are 
great opportunities to meet face-to-face 
with our members and help them make 
important decisions regarding their 
future.”

“We will also continue to closely 
monitor our asset allocation and look for 
opportunities to improve our investment 
return” Mr. Corbin said.  

“Our goal is simple,” he states. “We want 
to continue to be Pennsylvania local 
governments’ pension administrator 
of choice.  We know we face a pension 
funding crisis in this country but PMRS 
has proven that by taking a conservative 
approach to assumption and risk, we 
can avoid many of the pitfalls other 
government entities have encountered.  
Th is is a story we are very proud of.”

(PMRS Board..., cont.)

Operations Division
Working Behind the Scenes for the Members

PMRS as well.  From assisting with data 
entry to mailing letters to Xeroxing, 
as well as fi lling vacant positions and 
procuring services and materials, we 
are here to support any 
project that needs to be 
completed.”  So as you 
can see, the Operations 
Division has their work 
cut out for them on a 
day-to-day basis.  

A great deal of the clerical 
work is done by four 
capable women - Darlean 
Colbert, Lynette Chism, Heather Gebhart 
and Lisa Southers. While they are oft en 
the friendly voices who greet every 
incoming call, they also handle many 
other duties that support the agency, 
which include processing  large volumes 
of daily mail, data entry and maintaining 
the PMRS fi le rooms. Th eir team spirit 
has provided invaluable service to our 
members.

Shaniqua Brooks is responsible for 
procurement, contract and records 
management, telecommunications, 
contract compliance, and real estate, 

space and vehicle 
management.

Tom Garrett is the 
HR representative and 
handles most personnel 
duties from staffi  ng 
to safety issues. In 

addition, he has recently 
taken on the duties of 
editor of Th e Spotlight 

and assisting the Investment and 
Financial Management Division with the 
yearly production of the Comprehensive 
Annual Financial Report.

“I feel we have an experienced and talented 
staff  that constantly meets the challenges 
it faces everyday,” Ms. Campbell says. “I 
strongly encourage any  municipality or 
member to contact PMRS if they need 
assistance in obtaining any information 
regarding their pension plan.”

(Standing): Wanita Campbell, Shaniqua 
Brooks,  Darlean Colbert, Heather 

Gebhart  (Sitting): Lisa Southers, Tom 
Garrett  (Not pictured): Lynette Chism

When Operations Division Chief 
Wanita Campbell enters her offi  ce 

every morning, she has learned to expect 
the unexpected.  “I try to anticipate how 
my day is going to go, “ she says, “but 
it usually doesn’t work out that way in 
reality.”

Her fi rst concern is staffi  ng and to make 
sure the phones are answered when our 
day begins at 7:45.  “We can easily get over 
a 100 calls a day from members, retirees, 
municipal contacts, and other individuals 
our pension plan impacts.”  She went 
on to explain that customer service is a 
priority for her division.  “Our 15,000 
customers are our number one priority.  
When a member calls in and they need 
assistance, we have to provide them with 
the correct information as effi  ciently as 
possible.  If we personally cannot assist 
the member, we will transfer the member 
to staff  that will be able to assist them.”  

“However, our members are not our 
only clients,” she says.  “Th e Operations 
Division supports the offi  ce staff  within 
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April 1                        Deadline for fi ling the ad hoc 
                                     reimbursement form (AG-490) with 
                                     the Auditor General’s Offi  ce.      

M
AY

JU
N

E

                         
May           Spring is a great time to review and  
           update all your records.  Th is can 
                                      include your contact information  
                                      with PMRS. Make sure we have the 
                                      correct contact name, phone      
                                      number and e-mail address.

CALENDAR OF EVENTS

Retiree checks mailedHoliday (offi  ce closed) Board Meeting Quarterly Reports mailed

HIGHLIGHTS*
* See PMRS web site for the full 2015 calendar

Seminar

June 13           Pre-Retirement Seminar in King of  
                                      Prussia. 

June 30           Comprehensive Annual                                         
                                      Financial Report posted on  PMRS           
                                      website.

PMRS would like to hear from you!  
In June of 2013, we reinstituted our 

quarterly newsletter, Th e Spotlight.  Th e goal 
of our newsletter has been to provide our 
municipalities with relevant and pertinent 
information regarding PMRS and how we 
administer your pension plan.

Now as we begin our third year of newsletters, 
we would like to hear from you on how we are 
doing. You will soon be receiving an e-mail 
with a link to an online survey. We highly 
encourage you to take a few minutes out of 

your schedule to take the survey.

   It contains 10 basic questions that 
will give us valuable information 
as we go forward.  While nine of 
the questions are multiple choice, 
we do off er a comments section 

where you can share with us any ideas 
you may have on ways we can improve. 
Perhaps you have an article suggestion 
for a future issue.  If so, please share it 
with us.  We would love to know your 
thoughts.

We thank you in advance for 
completing our survey.  We will make 
a paper survey available as well. We 
value your input and look forward to 
providing you with the high degree of 
customer service that you deserve.
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The US Department of Health and Human Services reports that 

70% of people over the age of 65 will require some type of long 

term care during  their  lifetime, and more  than 40% of people 

over  the age of 65 will need a  long  term care  facility at  some 

point in their lives.  Long term care services are generally those 

services not covered by health insurance, disability or Medicare 

to assist you  in your ability to perform Activities of Daily Living 

(ADL’s) such as bathing, dressing, transferring to or from a chair 

or  bed,  toileting,  and  feeding.    Long  term  care  can  come  in 

many  forms  like  Home  Care,  Adult  Day  Care,  Assisted  Living, 

and  Nursing  Homes;  but  unfortunately,  they  all  come with  a 

price.   

According  to Genworth  Financial  (2014),  the  national  average 

annual cost for an adult day care center is about $43,000 while 

the  national  average  for  a  private  nursing  home  is  around 

$87,000 per year. That means for the average length of stay in a 

nursing home (which  is 3 years); the total cost would be more 

than $260,000.   

Clearly,  long  term  care  can  be  a  significant  financial  burden.  

Unfortunately, many Americans find themselves unprepared for 

that  burden when  a  long  term  care  need  arises‐  even  if  they 

have  an  otherwise  secure  retirement  plan.  Consequently,  the 

group of people who seem to face the toughest questions is the 

middle  class.    On  one  hand,  they  likely  don’t  have  enough 

money  to pay  for  long  term care outright.   On  the other,  they 

are  too well  off  to  have  assistance  programs  (like Medicaid) 

fully fund the care before depleting most to all of their assets. 

For additional information about long term care services in PA, 

check  out  the  PA  Department  of  Human  Services  at 

www.dhs.state.pa.us. 

One  tool many  financial  planners  use  to  preserve  assets  for 

estate planning  is  long  term  care  insurance.   Most of us have 

heard about  long term care  insurance, but what  is  it, and why 

should  we  consider  buying  it  when  there  is  Medicaid  and 

personal health insurance?   

Long term care  insurance  is used to pay for services that assist 

people no  longer able to adequately perform certain Activities 

of Daily Living  (ADLs) over a specific period of  time. There are 

two major  reasons people purchase  long  term care  insurance. 

The  first  is  to  protect  your  retirement  savings.    In  the  2014 

Retirement  Confidence  Survey  published  by  the  Employee 

Benefit Research  Institute, 60% of workers  surveyed  reported 

that  they  and  their  spouse  have  less  than  $25,000  in  savings 

(aside from their home and pensions), and 36% responded that 

they had  less  than $1,000.   Clearly,  it will not  take  long  for a 

long  term  care  need  to  eat  through  the  average  person’s 

savings. 

When financial planning for your long term care needs, you may 
want to ask yourself a few questions: 

 If I need long term care, how will that bill get paid? 

 Will my spouse be able to pay the mortgage and the 
household bills, as well as pay for my care?  

 If I die, will my spouse have financial security?  

 What if my spouse also needs long term care?  

 How will my children and grandchildren be affected by 
the costs?  
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    The PMRS 
Membership 

Services Team 

Division Chief 
Sean E. Christine, CFP® 

Oversees division staff, processes 
monthly payroll for retirees, and 
produces 1099-Rs 

 

Retirement Counselor 
Heather Seilhamer  

Counsels members approaching 
retirement on the various options 
available to them 

 

Retirement Technicians 
Complete benefit estimates and 
handle the majority of 
administrative changes for 
members 

Becky Lynam 
-Technician Supervisor 

Lorain Payne 
-Townships 
-Regionals 

Diane Reisinger 
-Boroughs 
-Counties 

Bryant Taylor 
-Cities 
-Municipal Authorities 

 

Benefits Specialists 
Beth Malone 

Handles complex issues such as 
disabilities and Domestic 
Relations Orders 

 

Dan Worthington 
Reviews all pending calculations 
of retirement benefits that relate to 
members 
 

 
Contact Us... 

Hours 
Mon – Fri. 

7:45am-4:15pm 
 

Physical Address 
Eastgate Center 
1010 N 7th Street 

Suite 301 
Harrisburg, PA 17102 

 
Mailing Address 

PO Box 1165 
Harrisburg, PA 17108-1165 

 
Phone 

(717) 787-2065 or 
(800) 622-7968 

 
Fax 

(717) 783-8363 
 

Internet 
www.pmrs.state.pa.us 

The second major reason your financial advisor may turn to long term care insurance is to give 

you  the  power  of  choice. Not  all  nursing  homes  accept Medicaid,  and  some  others  have  a 

maximum  amount  of  patients  that  they  will  accept  who  have  Medicaid  as  the  primary 

payment.    Therefore,  relying  solely  on  government  assistance  to  fund  long  term  care may 

prevent you from admittance into the facility that best suits you. 

Other considerations for long term care insurance, as noted by the PA Health Options web site 

include:  life  expectancy,  gender,  health,  and  family  history  with  regards  to  cognitive 

impairments, such as Alzheimer’s and dementia. For example, people who  reach 65 years of 

age are expected to live another 19 years, but women are likely to live longer than men. That 

means  that many women will have  to bear  the cost  for  their spouses’  long  term health care 

needs, as well as their own.  

The Journal of Financial Planning (2015) estimates that nearly 8.36 million people need some 

type of long term care service annually.  Most long term care insurance policies will cover the 

various types of care like skilled nursing care, intermediate, custodial, and home health care. It 

may be worth your time to look into this option for your health care needs, but there are draw 

backs to purchasing long term care insurance, as well.  

The most notable downside of long term care insurance is the price. The premiums are pricey 

and continue to rise every year as demand for long term care goes up ‐ making when to buy a 

difficult decision. On one hand, if you wait to buy the insurance 20 years from now, you might 

find  yourself  needing  care  before  that  or  facing  a  prohibitively  higher  insurance  premium. 

Waiting too long may also mean that you do not qualify for long term care insurance because 

of your diminishing health.   

On  the other hand, buying  the  insurance  too early could mean you pay much more over  the 

course  of  your  lifetime  before  making  any  claims.    The  table  below,  courtesy  of  AARP, 

illustrates the national averages in 2010 for long term care insurance based on age: 

 

The  cost  of  the  policy  depends  on  which  kind  of  insurance  you  chose  and  what  type  of 

coverage you are looking for with regard to elimination or deductible periods, amount paid and 

duration,  husband/wife  discounts,  inflation  protection  riders,  and  non‐forfeitable  benefits 

riders.  

Long  term  care,  long  term  care  insurance, Medicare, Medicaid,  and  estate  planning  are  all 

complicated fields that have specialists devoted solely to those topics.  Consider talking to your 

family, a health  insurance counselor, an attorney or a financial advisor to address your needs 

and get as much information as you can to make informed decisions for the benefit of you and 

your family. 


