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By the time you read this Spotlight, PMRS’ fi rst GASB 67 Report will be complete and on the PMRS website.  Our attention 
now turns to the GASB 68 Report required to be part of our plan sponsors’ fi nancial statements for FY 2015.  Th ese reports 

will be created for each of the 1,000 plans that are sponsored by over 800 municipalities throughout Pennsylvania.  While the vast 
majority of our plan sponsors have fi scal years that end December 31, PMRS has less than 2% of our plans that have a fi scal year 
end between June 30 and September 30.  For these plans, their GASB 68 reports will be provided during the last quarter of 2015.  
Th e remainder of the 1,000 GASB 68 reports will be completed in early 2016.  

Th ere has been much speculation that these new reports will illustrate that pension plans are in worse shape than what has been 
previously reported.  PMRS believes its plans are in excellent fi nancial condition.  Overall, if all the PMRS plans were added 
together, as of January 1, 2014, the total market value of their assets equals 97% of their liabilities.  

We look forward to providing the new GASB 68 reports and continuing a tradition of transparency and disclosure to our plans 
sponsors, plan participants and their taxpayers.

(See New CFO..., Page 2)
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Pennsylvania is not only the birthplace 
of  independence, but on three hot days 
in July of  1863, it became the scene of  a 
new birth of  freedom. From the initial 
skirmish to the fateful Pickett’s Charge, 
men fought valiantly on these now 
hallowed grounds to help redefi ne a nation.
These grounds around Gettysburg, once 
scorched by war, have been replaced by 
scenic beauty and a silent remembrance of  
that decisive weekend so long ago. Those 
who walk this now tranquil battlefi eld let 
their minds wander back to those fateful 
days when many gave the last full measure 
of  devotion.  Despite Lincoln’s fears, the 
world still remembers what happened on 
this consecrated ground.

     PMRS Hires New                                                                                
   Chief Financial Offi  cer

The Pennsylvania Municipal 
Retirement System is pleased to 

welcome Charity Rosenberry as our 
new Chief Financial 
Offi  cer.  Ms. Rosenberry 
comes to PMRS aft er six 
years as an Accounting 
Administrator with the 
Administrative Offi  ce of 
Pennsylvania Courts.

“I am honored to serve as the CFO for 
the Pennsylvania Municipal Retirement 
System and oversee the investment 
accounting operations of one of the 
largest local government pension funds 
in the United States.  I look forward 
to working with the PMRS team to 
be Pennsylvania’s local governments’ 
pension administrator of choice and 
secure the future retirement of their 
employees by providing high quality, 
cost-eff ective retirement plan services to 
its members.  PMRS has developed an 
outstanding reputation over the last 40 

years and I am anxious to play a part in 
their future success and growth.”     

During her time with the Pennsylvania 
Courts, Ms. Rosenberry was responsible 
for managing their fi nancial operations 
to ensure accurate and timely processing, 
recording, and reporting of all fi nancial 
transactions for the Unifi ed Judicial 
System (UJS).  She oversaw the 
fi nancial reporting for the UJS including 
preparation of their fi nancial statements 
for the Commonwealth of Pennsylvania’s 
Comprehensive Annual Financial Report 
(CAFR) along with administering all the 
investment accounting and operations 
activities of the PA Supreme Court’s 
Investment Advisory Board.

According to Ms. Rosenberry, “I think my 
most noteworthy achievement while with 
the court system was playing the lead role 
in overseeing their investment activity. 
It was a great learning experience and I 
know I will be bringing what I learned 
there to PMRS.”

GASB 67 & 68 Timetable

JULY 2015
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Prior to her employment with the Pennsylvania Courts, she was employed by the Girl Scouts in the Heart of Pennsylvania.  She 
served as their Chief Financial Offi  cer and provided strategic and fi nancial expertise and direction to an organization that served 
27,000 members, 12,000 volunteers, and communities spanning across 30 counties in Central and Northeastern Pennsylvania.

In addition, Ms. Rosenberry served as the Director of Financial Reporting with the Pennsylvania Higher Education Assistance 
Agency (PHEAA).  She oversaw the fi nancial reporting for the organization and performed strategic planning with executive 
management to determine strategic objectives, establish critical success factors, and develop goals to meet strategic objectives. 

She has eighteen years of progressive experience in accounting, auditing, and fi nancial management within government and 
non-profi t organizations, including four years of public accounting and auditing experience.  She holds a Bachelor of Science 
in Professional Accountancy and a Bachelor of Science in Finance from Penn State University.  She is also a Certifi ed Public 
Accountant (CPA).

According to PMRS Secretary Stephen Vaughn, “Charity’s breadth of senior level fi nancial experience in both the public and 
private sectors is a perfect combination to help create an enhanced fi nancial management system at a time when PMRS needs to 
provide more comprehensive reporting to both its plan sponsor and plan participant clients.” 

Ms. Rosenberry’s fi rst day as Chief Financial Offi  cer was June 1, 2015.  She can be reached by telephone at 800-622-7968 and by 
e-mail at charosenbe@pa.gov.

(New CFO..., cont.)

When it comes to member contributions, it is important that both the municipality and the member clearly understand 
the tax status of any:

 • contributions members make to their PMRS pension plans, and
 • distributions members receive from their PMRS pension plans

 Failure to do so may result in a great deal of expense; both in terms of the time and energy spent resolving an otherwise avoidable 
problem, as well as monetary payments (tax and penalty) which may be owed the IRS as a result of reporting inconsistencies.

A majority of retirement plans outside of PMRS are structured such that member contributions are deposited into a plan on a 
pre-tax basis.  However, within PMRS less than 5% of our pension plans are currently depositing member contributions on a 
pre-tax basis.  At present only 47 out of the 1,006 plans within the system have incorporated the necessary provisions within 
their PMRS agreement to enable their members to submit contributions on a pre-tax basis.  If you are unsure as to whether your 
municipality should be submitting member contributions on a pre or post tax basis please contact PMRS as soon as possible.

Th ere are a few basic facts regarding the tax status of member contributions within a PMRS pension plan of which all of 
our members should be aware.  Firstly, only required member contributions may be submitted to PMRS on a pre-tax basis.  
Optional contributions to a PMRS pension plan are always recorded as post-tax submissions.  Please note that many of our 
plans do not mandate member contributions nor do they allow for optional contributions.  Th is should be clearly delineated in 
your plan’s agreement with PMRS, a copy of which should be available at your municipal offi  ce.  Secondly, in order to allow for 
required member contributions to be submitted to PMRS on a pre-tax basis, the pension agreement with PMRS must contain 
specifi c language detailing the treatment of member contributions in this manner.  Such an arrangement must be structured in 
accordance with Section 414(h) of the Internal Revenue Code (IRC).  Th is section of the IRC designates this type of contribution 
as an employer “pick-up” contribution.  In other words, since the contributions are mandatory and the individual employee 
is never in “constructive receipt” of the monies, the employing municipality is able to “pick-up” the contributions on behalf 
of the employee and request that they be treated as employer contributions for tax purposes.       Th is enables the individual 
member to defer the payment of income taxes on these monies until they are paid out during retirement.  Please note that this 
provision would allow only for the deferral of income tax, not those due as a result of the Federal Insurance Contributions Act 
or FICA (i.e. Social Security and Medicare).  Again, a municipality or individual member cannot simply choose to commence 
submitting contributions to PMRS on a pre-tax basis without fi rst ensuring that the contract provides for such an arrangement.

We encourage you to contact PMRS should you have any questions concerning the tax treatment of your plan’s employee 
contributions, or any other inquires relative to the provisions of your pension plan.  Remember it is imperative that an employer 
have the utmost clarity regarding the tax status of their member’s contributions, otherwise it is possible to create not only 
unnecessary confusion for all parties involved, but also adverse tax consequences for the plan itself.   

Required Member Contributions                                                                      
“pre-” versus “post-” tax
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When the Fraternal Order of Police asked Barry Sherman to serve on the PMRS Board, his initial 
reaction was one of apprehension. But aft er giving it serious consideration, he realized it would be 

an honor to serve and represent the nearly 800 police offi  cers enrolled in PMRS.

During his time on the Board, Chief Sherman has had the unique opportunity to serve in two capacities. 
He was initially appointed in December of 2009 to represent active police offi  cers. Since his retirement 
as a full-time, permanent police offi  cer in 2012, he now represents all retired members, both police and 
non-uniformed. However Mr. Sherman continues to serves as a police offi  cer in Middlesex Township 
(Cumberland County) in a part-time capacity. 

In looking back on his more than fi ve years as a member of the Board, he noted the many changes and 
challenges the Board has faced. “We have worked hard to implement and streamline processes for both active and retiring 
members along with overseeing innovative programs like DROP.” He went on to add that “making the system better, along with 
maintaining the fi scal integrity of the plans are each addressed with the best interest of the members in mind.”

Looking ahead, he noted “I am pleased to see PMRS moving forward with upgrades to technology with new soft ware that will 
allow us to provide more information online to our members. Th ese upgrades will enable user-friendly accessibility for members 
and easier processing for new employees.”  He closed his observations by expressing his appreciation for the opportunity to 
continue to make PMRS one of the most eff ective and fi nancially sound pension plans in the Commonwealth. 

Retirement Options Video
“Harvesting the Fruits...”

Retiring from your career in municipal government can seem like a 
daunting task.  You have a number of key decisions to make that will 

impact all aspects of your life, from where you live to how you will fund 
your retirement years.

PMRS can help you to make some of those decisions. Th e PMRS web site 
now off ers a 23 minute instructional video that provides you with some 
detailed explanations of your member benefi ts. 

Before viewing the video, you are encouraged to request a retirement benefi t summary that will provide a basis of understanding 
for your plan. Th is summary can be obtained through your employer or the Membership Services Division. 

Th e video has been segmented so you can either watch it in its entirety, or simply watch the segments that are most relevant to 
you. Th e video topics include the following:

Th ough your years of employment have ended, PMRS looks forwards to maintaining its relationship with you as you begin to 
harvest the fruits of your labor.  For additional questions, contact the Membership Services Division at 800-622-7968. 

Meet Your Board 

◊ Our goal for the PMRS Retirement Options video
◊ Overview of pension considerations
◊ Basic Pension Options
 ~Single Life Annuity
 ~Guaranteed Present Value Death Benefi t
 ~100% Joint Survivor Annuity
 ~50% Joint Survivor Annuity

◊ Special Options (in certain plans)
 ~Single Life Annuity (with spouse’s option)
 ~Lump sum withdrawal
◊ Explanation of the Deferred Retirement Option Plan
◊ Tax considerations for your pension
◊ Key considerations in fi nalizing your retirement plans

Barry Sherman

THE Spotlight ............................... 3
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July                             Considering retirement in the next 5   
                                     years? Th en attend one of our pre-
                                     retirement seminars to better 
                                     understand your pension.
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G
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August 8         Pre-Retirement Seminar in   
                                     Greensburg.  Try the NEW on-line 
                                     registration tool on the PMRS web 
                                     site.
August 24                  Minimum Municipal Obligation  
                                     (MMO) worksheets used to 
                                     calculate the plan’s fi nancial 
                                     requirement for the next year  
                                     mailed from PMRS. (Due fi rst week   
                                     in October)

CALENDAR OF EVENTS 

Retiree checks mailedHoliday (offi  ce closed) Board Meeting Quarterly Reports mailed

HIGHLIGHTS*
* See PMRS web site for the full 2015 calendar

Seminar

           
September         Issuance of State Aid 
                                    reimbursement by Department of 
                                    Auditor General.
                                    Worried about your check being 
                                    late or stolen? Th en consider 
                                    changing to direct deposit. It is 
                                    safe, secure and convenient.

PMRS To Host Muncipal Contact Seminars

MMO Mailing Muncipal Contact Seminar

PMRS is pleased to announce it will be conducting regional municipal contact 
seminars. Th ese will run in conjunction with our pre-retirement seminars, and give 

our municipal contacts a forum to discuss pension administration concerns and other 
topics of interest. Representatives from Membership Services, Municipal Services and the 
Investment and Financial Management Division will be on hand to answer their questions. 
We urge our municipal contacts to take advantage of these face-to-face meetings to gain a 
further understanding of their pension plan and help them become more knowledgeable 
in their role as the PMRS contact.

Th e fi rst seminar will be held on Friday, August 7 in Greensburg.  More details and 
registration information will be forthcoming via e-mail and the PMRS website. 
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The Single Life Annuity  with Spouse’s Option (“Spouse’s 
Option”) is not included in every pension plan.  It is 

predominantly found in certain uniform plans, such as 
those for police and fi refi ghters.(1)     In an eff ort to help 
those members who do have this option avoid a costly 
mistake, it is important that we highlight the diff erences 
between the Single Life Annuity with Spouse’s Option and 
the standard Option III (50% Joint Survivor Annuity). 

Th e Spouse’s Option is a single life annuity that provides 
for the highest monthly pension payment to be paid to 
you for your lifetime.  In addition to paying you over the 
rest of your life, it also allows for the continuation of half 
(50%) of your monthly payment to your current spouse at 
the time of your death. Th is 50% monthly payment would 
then continue for your spouse aft er your passing for the 
remainder of his/her life. 

Th e key diff erence between the Spouse’s Option and the 
Option III (50% Joint Survivor Annuity) is that the spouse’s 
option has no reduction for the age of your spouse, while 
the 50% joint survivor option takes the age of your joint 
annuitant (whether you choose your spouse or someone 
else) into account when calculating your benefi t, resulting 
in a reduction in your monthly income.  Another unique 
trait of the Spouse’s option is that your surviving annuitant 
would change to whomever you are married to at the time 
of death.  Th is diff ers from the Option III where the survivor 
annuitant (chosen at retirement) is irrevocable even if you 
divorce or outlive your survivor annuitant.  If you are not 
married at death, the Spouse’s Option annuity would go away 
and there would be no survivor annuity - with the exception 
of a provision for eligible minor children.

Th e chart below compares the Single Life Annuity with 
Spouse’s Option 50% to Joint Survivor 50%, based on a 
hypothetical Single Life Annuity of $2,000 per month.

Single Life Annuity with Spouse’s Option vs. Joint 
Annuity Options

July
2015

                  PMRS
Member’s Corner

For Distribution 
to Municipal    
Employees

(1) You should consult your Benefi t Summary (available from your em-
ployer or PMRS) to determine if the Spouse’s Option is available to you.



Some pension plans administered by PMRS allow for optional contributions, 
which are voluntary member contributions above and beyond those required 

by your plan.  If your plan allows for optional contributions, your Benefi t Summary 
(available from your human resources department or PMRS) will specify how much 
of your pay you can contribute (on a percentage basis) toward your retirement in 
addition to what may be required. Th e maximum a member can contribute from 
pay to a plan that allows contributions (required plus optional) is a total of twenty 
percent (20%).

For example, your Benefi t Summary may state something like the following:

“Your plan requires a deduction of fi ve percent (5%) from your compensation.  You 
may also contribute up to an additional fi ft een percent (15%) of compensation to 
fund the member’s annuity.  Optional member contributions can be changed by 
fi ling the PMRB-15 (Voluntary Contribution change form).”

In this scenario, you would have to contribute fi ve percent (5%) of your pay toward 
the funding of your pension, but you may voluntarily choose to contribute as much 
as an additional fi ft een percent (15%). 

If your pension plan does allow for contributions and you elect to participate, the 
Voluntary Contribution Form (PMRB-15) must have the contribution defi ned 
on a whole percentage basis only. Th is means that if your pay fl uctuates from 
one pay period to the next, so will your contribution amounts.  Although some 
members with fl uctuating pay would prefer to keep a set dollar amount going into 
the pension, PMRS is only able to accept contribution instructions by percentage.  
PMRS cannot accept fl at dollar contribution instructions. 

Optional contributions can be started, changed, or ended by using the Voluntary 
Contribution form (PMRB-15) available on the PMRS website. Th e form must 
be submitted to your municipal payroll administrator before being submitted to 
PMRS.  Any optional contributions that you decide to make toward your pension 
earn the same interest rate as the required contribution, which is currently at a rate 
of fi ve and one-half percent (5.5%). 

One of the advantages of making an optional contribution is that when you retire, 
the optional contributions (plus interest) will be added to your basic benefi t to 
increase your monthly pension payment.  If your plan allows for Option IV lump 
sum payouts, the optional contributions, required contributions, and the credited 
interest can be taken out in a lump sum payout at the start of retirement. Note that 
the Lump sum payout option is not available on all plans.  You should check in your 
Benefi t Summary to see if your plan allows for the lump sum payout Option IV.    

As you plan for retirement, it is certainly in your best interest to consider putting 
aside a percentage of your pay in addition to your pension.  If your employer’s 
pension plan allows for optional contributions, this is a convenient way to 
supplement your retirement income.

Division Chief

Sean E. Chris  ne, CFP®                                                               
Oversee division staff , process monthly payroll for re  rees, 
and produces 1099-Rs

Re  rement Counselor

Heather Seilhamer 
Counsels members approaching re  rement on the 
various op  ons available to them

Re  rement Technicians
Complete benefi t es  mates and handle the majority of 
administra  ve changes for members

Becky Lynam 
- Technician Supervisor

Lorain Payne 
- Townships                                                                                                      
- Regionals

Bryant Taylor
- Ci  es                                                                                                               
- Municipal Authori  es

Vacant 
- Boroughs                                                                                                                              
- Coun  es

Benefi t Specialists

Beth Malone 
Handles complex issues such as disabili  es and 
Domes  c Rela  ons Orders

Dan Worthington 
Reviews all pending calcula  ons of re  rement benefi ts 
that relate to members

Contact Us...
Hours

Monday - Friday
7:45 am - 4:15 pm

Physical Address
Eastgate Center

1010 N. 7th Street
Suite 301

Harrisburg, PA 17102

Mailing Address
PO Box 1165

Harrisburg, PA 17108-1165

Phone
(717) 787-2065 or (800) 622-7968

Fax
(717) 783-8363

Internet
www.pmrs.state.pa.us

The PMRS Membership 
Services TeamOptional Contributions


